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HEARING CONSERVATION 

WRITTEN PLAN 

Intermediate School District 917 

July 2021 

Administration 

It is the policy of this District to institute an occupational hearing conservation program for our 
workers to prevent any temporary or permanent noise-induced hearing loss to employees, and to 
comply with the federal OSHA standard found at 29 CFR 1926.52.  

This written hearing conservation plan serves as a record of the details of the hearing 
conservation program in place in the District. We have this program in place to protect the 
hearing of all workers in the district. Elements of the hearing conservation program include:  
 

•  Monitoring,  
•  Audiometric testing program,  
•  Hearing Protection,  
•  Training and Information, and  
•  Record keeping.  

Linda Berg, Health and Safety Coordinator has overall responsibility for coordinating safety and 
health programs in this district.   She is the person having overall responsibility for the Hearing 
Conservation Program.  She will review and update the program, as necessary. 

Copies of the written program may be obtained from Linda Berg in the District Office. 

Monitoring  

The monitoring program is in place to provide an ongoing means of determining employee 
exposure to noise and protect employees based on excessive exposure. 

When information indicates that any employee's exposure may equal or exceed an 8-hour time-
weighted average of 85 decibels, the district may develop and implement an appropriate 
monitoring program to identify employees for inclusion in the hearing conservation program and 
to select proper hearing protection.    

The District notifies employees who were monitored and are exposed at or above an 8-hour time-
weighted average of 85 decibels of the results of the monitoring by sending a copy of the 
monitoring data. 
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The District provides an opportunity for affected employees or their representatives to observe 
any noise measurements conducted.   

Determination of over exposure to noise has been done by observation of the work sites by a 
person knowledgeable regarding noise. 

Employees Currently Tested to Determine if a Program is Required 

Currently employees included in the Hearing Conservation Program include: 

• Heavy Duty Truck Teacher 

• Diesel Truck Assistant 

Audiometric Testing Program   

The audiometric testing program is in place and available at no cost to all affected employees to 
ensure that noise exposures are kept at proper levels. 

The program ensures that a valid baseline audiogram is established for exposed employees 
within one year of hire.   

Audiometric testing is repeated annually. 

Employees whose worksite is tested:  Heavy Duty Truck Teacher and Assistant, and Total 
Automotive Care Teacher and Assistant. 

The District determines if standard threshold shift has occurred by reviewing data received by 
the District from the vendor providing the audiometric testing.  Employees that experience a 
threshold shift in hearing are sent a letter by the District, which offers them a repeat test, a 
review of current hearing protection and other items as deemed appropriate. 

Hearing Protection 

The district makes hearing protectors available to any employees exposed to an 8-hour time-
weighted average of 85 decibels or greater at no cost to the employees.  Previous testing 
indicates that no employees are being exposed to standard threshold exceeding 85 decibels.  
Employees will contact the Safety Coordinator to order the proper hearing protection if the 
employee wants to wear protection even though not required. 

Supervisors ensure use of available hearing protection. 

The District ensures that employees have a variety of suitable protectors that attenuate (lower) 
employee exposure at least to an 8-hour time-weighted average of 85 decibels or lower available 
to them. 

The District can obtain a variety of suitable hearing protection for employees found in the Lab 
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Safety catalogue.  The District ensures evaluation for adequacy of the hearing protection 
attenuation for the specific noise environments in which the protector will be used, according to 
specifications given in an appendix to the standard.  This evaluation will be conducted by the 
vendor who provides the annual audiometric testing at the same time as the annual audiometric 
testing. 

Customized hearing protection will be investigated if a standard threshold shift in hearing occurs. 

Training and Information 

The District has a hearing protection-training program in the event that future testing indicates 
that employees are being exposed to noise at or above an 8-hour time-weighted average of 85 
decibels. 

The District will ensure employee participation in the hearing protection-training program, if 
required, by providing the training at the same time as the audiometric testing. 

The District makes copies of the standard available to affected employees whenever these are 
requested from the Safety Coordinator. 

The District will repeat the training program annually, if required. The district assures that the 
training material is updated to be consistent with changes in the protective equipment and work 
processes. 

The District ensures that each affected employee is informed of at least the following 
information:  
 

• Effects of noise on hearing;  
• Purpose of hearing protectors, the advantages, disadvantages, and attenuation of 

various types, and instructions on selection, fitting, use, and care; and  
• Purpose of audiometric testing, and an explanation of test procedures.  

The District makes informational materials, pertaining to the Occupational Noise Exposure 
standard that are supplied to it by OSHA, available to affected employees upon request. 

Enforcement 

Employees who do not wear their hearing protection in situations requiring such protection when 
directed to do so will be disciplined for insubordination as per contract language. 

Recordkeeping 

Recordkeeping is an essential element of the hearing conservation program, since it is the means 
by which hearing levels are tracked and assessed over a period of years. The District has in place 
a series of measures to maintain comprehensive and up-to-date records. 
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The District maintains accurate records of all employee exposure measurements required by the 
monitoring program of this regulation. 

The District maintains accurate records of all employee audiometric test records obtained 
pursuant to paragraph (g) of 1910.95. 

The District retains noise exposure measurement records for two years and audiometric test 
records for the duration of the affected employee's employment plus 30 years.  

The District provides access to records to employees, former employees, and representatives 
designated by the individual employee, and OSHA, upon request. 

 In May of 2004, Lee Carlson, Health and Safety Inspector for Inver Grove Heights/South 
St. Paul Public Schools, checked noise levels with a disometer in the following classrooms: 

 Vehicle Services – Sound was measured at 68-71 decibels.   

 Welding  - Background noise level was 77 decibels with the blowers on 

 Heavy Duty Truck – Sound was measured at 66-79 decibels 

The employee’s exposure must equal or exceed an eight-hour time-weighted average of 85 
decibels in order to have a hearing conservation program in place. 

AS A RESULT OF THESE SOUND LEVELS, THE HEARING CONSERVATION 
PROGRAM DOES NOT NEED TO BE IN OPERATION AT THIS TIME.  THIS 
PROGRAM WILL BE KEPT ON FILE FOR FUTURE REFERENCE IF NEEDED. 
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